
lndian Culinary lnstitute
(Government of lndia, wtini.try of Tourism)

Recruitment Rules 2O1g

Preamble:

|}lfl:;;:*:H:::vide M/o Finance (D/o Expenditure) r D No 830s88/2018/E Coord r dated

s.N Name of Post

Director

Pay Scale No. of posts
sanctioned

1

PB-4 + Rs.10,000/- 01
2 "rotessor PB-4 + Rs.10,000/- 03
3 qssocrate professor

PB-4 + Rs.9,000/- 06
4 qssrstant professor

PB-3 + Rs.6,000/- 08
5 qomrnistrative Officer PB-3 + Rs.5,400/- 01
6 nssistant Administrative Officer PB-2 + Rs.4,200/- 01
7 Accountant

PB-2 + Rs.4,200/- 01
8 Upper Division Clerk/ Store Keeper/

Cashier
PB-'l + Rs.2,400/- 02

I -ower Division Clerk PB-1 + Rs.1,900/- 04
10 Ltbrarian

PB-1 + Rs.2,400/- 01
11 {ssistant Librarian PB-1 + Rs.'1,900/- 01
12 Steno

PB-1 + Rs.2,400 02
TOTAL 31

trort tltle

Rules will
They shall come in to force with immediate effect.

rminimum
-academic s provided in Annexure _ L

*W-PsrNGH
rerq-+ FfrsrrzAsstt. D i recto r

q{zr rizrf,q/Ministry of Tourism

A{""4.il
*. rrq. a. t+$ru.*.r. vAtPHEt

gr{r gfuqrUnder Secretary
qita< dxrgc/ Min istry of Touris m

qr{il gc6rt/Govt. of lndia
rl Grdtttew Delhi

llPage



ts carrying a Grade
the pay structure o

matalri^^ -^.,:- - -r ,

"i?l?lr,g 
revised grade payt pay scate in case offeVISlOn bV SUbSeouent narr nnmmiaai^^r

l-,, ,,,oy vs rE pr.luet.r wtln matcnlng revised grade payl

i:?"*:l case of any revision -oy sulselr";i;;i
sts carrying a Gr

":lj:; 
1:'20]- e p3y structure or 6 cPC,ich may be replaceo w*n matching ,"ri#j g";r;"";;I scale in case of any revision -Oy ,rl."[r";i;;i

nmission)

ay Scales

Pay Sc

;Hi'?t 
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ione
Je if
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T1l"3:"t:l':y::,,,.^t:i:fly^^l:. oftul ? resutar appointment Ase of normperannuation of a regular appointee will be O-O Vearsl

Iting up of tfacancies

/Vntten test is mandatory
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t recruitment, the prescribed eligibili
nnexure _ I should be followed striifly.
e done through a committee comprisir

or the post of

l9.t91Dy. se
the Ministry of Tourism

ntative of NCHIVICT

Chairman's noEIiEe

inistrativeffi
er of the lnstitute

where the number of appricants are more than five times of the number
::::;lj?":i i,.j:j]:*g:Z ?: oone tnrousr.,'" *,iiil". iest tren the shorlislca nd idates a re i nte rvieweo oy ih 

" 
;; t;iffi lo,i;lli :::' ;""T"1[ T:";["J[:Govt. of lndia in this regard, if any, Oe LffoweO.

lf the selection is mad.e through written test, forowed by personar interview,y"::nil3:"i.1"T1i"".._ll,:,i*f *.,h d"-Ji,"l 
"?J)*,itt"n 

test in the firsetection. Therefore, the written i;.i-#1;'""=J;.i;.i; ?iffi8 ';:il: Tft
;5:il:L3,TH ?lll__,:"t 

rni an i,'.'.,.o r;^^i ^^;^I;; shourd be made onbasis of totar marks (writte 'oTiril:X,Uirl:ffiljl:
Where conducting of interv
the written t"ri 

"Jn 
be for the Govt. of lndia directive,

test woulcl he af An -^,u^ test is required, the written

;.*,.:ffil flhlJ_:, 
marks dr u sK resr ror zu marks & ,"',::;lli?!i,'1",ff;

inee of the MoT
inistrative offm
er of the lnstitute

romotion shall be made and the method of promotion (either selection or Nr"J:j:,:JnT,j':j"li"Xg ::r"::.l:f:,1".n in-in"'iui,,it,"nt Rure in Annexure. Procedure of promotion in flre-Jireieit metnoos ai" to-o;'r:i,ffi::::':#*i
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otion Oy Setectl'on lVlettroA

n promotion by selection method, merit comes first and then seniority. Therefore,
[:J:,""T: ;T i:,." T,:,:*:.^ ::*1;., qn; ;;;" ;; co=ns ideration s ho u rd besed on a fair, just and non-discriminaiory evaruation 

"r 
Api['"r]?'&fisment report, if maintain:d for ftre preceding iir" y"r^-;;L in ail cases.

DPC shall determine the merit of those being assessed for promotion with
ilffi_|",,1""i:::_Tp"*,?,:,llllln ?s 

pef o"pi s;ili*. and make an intersen ioritv r ist or arr those ru rrirred tn" pL'Iiffi ;J'ffi;;ii3p[iil? ;,:lJilr"J
S:t:r3t;'i:$:;iil'*' 

onlv rhere shatt be no supersession in promotion amons

by Non Setection mEthoA

notions are made by non-serection method on the basis of seniority:cum_
;: 

",Ti"",::1'^1 
in T: : :l : "T !, i? 

t i,e e va I u a t i o ; ; i t d ;iL e r, s m e ri t a s d o n ese tectio n m eth od pro m oti o n s h o u rd b" ;;il ;;il;' il!,1'li"rl,'.,ff,;t ff;iil:
f|,effifl:? y|3 lyJf,,tff:lgllly-.11"'i3."i pi"r"ti"r""'no ir othenrvise not ritUIIOIpromotion. The Dpc wiil catEgoi"r in" ofriceii rii; or-,no]'v"t rit,.

or Group A

hairman E & FC of tcl

t which the quorumJhail no-iE6
officer from re
lor of Govt. of lndia) to be nJmin.i"J OV the Chairman E

nistrative OffrceTof rci

(d) other posts the Departmentar promotion committee wifl consist of:

e completed)
onal Director Tourism!;vt of lndia

r officer from
er Secretary of Govt. of tnJiai to O" nominated by Iirman, DPC

NCII
clor

qtzr ri"rfrclMinistry of Tourism
rrrar e-ra,r,zGovt of lndia
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ling up of the vacancies be made by transfer on deputation terms if such provision
n:,,"## $:,lT:J:li;l_D:lyiliii, er " e"i.J,i;;;;" made rrom the cent
iJ:'J[T1,,:1il:.oi^,^::lli::l_:,oricsecioiti"o",t"r,i.U.:#,l;Jl"#:?:

"Tffi 
lfJ#f l"?::f l:::q,"_".;,;,"!#;iffi l,U??;"*AXL"Iffi :?"?:flJ.per the Dopr suiderines ror Jeputa-t;; ff;;ffi;'r".j,jffi[:",f:fr:;il j;rt:,:?tj

-*ily., of three years In all cases 
"r".nt 

fnr rhncg nna{a ...L^_^ _ r '-- ---r-l
lutation is reouirecJ anrt thaf " "-e 'ld 

rrputation is required and that
putationist.r,i opiio draw th ihis/ her parent post plus appl adePutation will he rcrrr rtarar.r , ,r,o",,n"rorn this regard.

re direct r
merit and
the dulv constitr rtar{ ealaa*iax ,^^_--:,_ .. lisement and then selectionsthe dutv constituted serection committees as per.the ,1ffi:[[T:J:"X.t*?Hl:les' The composition of such ."r;iii";: is prescribed as under.

or the post of Director, the search-cum-serection committee wiil consist of:

ministrative Officer of lCl will function as coordinator in the Committee forion of posts.

,e:f^YIY rouris

int Secretary
er HRD Div. i

nancial Advisor, Mi

EO of NCHM
presentative of lndust

in the BoG to
eminent acade
ow the rank of

ing s

rman
offrcer rrom reserved category (not

tlil:?-

tfrq 6\IiTKNDEEP sr:Jarl
,sstt. Director

c+-{ /Ministry of Tourism
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the other teaching posts, the serection committee wiil consist of:

airman E&FC
tk of ,Joint Secretary to the Govt. 

'of 
lnJi,

Secreta
(looking

which the quorum shall not be com
rector of ICI

of lndustry in fne eoc

ne officer fro
nk of Director of Govt. of tnd)-a) io'0" nominated

ministrative Officer of lCl will function as coordinator in the Committee for

l.:: "?l"r' 
A and B non_teaching posts, the setection committee wi,

int Secretaryjiq (looking after HRD in' MoT) or his/her
inee (without which the quorum'snatt not bepleted)

:inancial Advisor,
ndia or his/her nominee

ne expertto be nominateffi
FC
e officer from
rk of Dy. Se

nated by the urrector, lCl

*..gffiJ.ll'JJI'IJ='
try of Tourism

vt' of lndia

DEEP SINGH
stt. Dircctor

<| ffitlnew Delhi
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{epresentative of vlinistffi
ndia (without which the- quorum snaff not Oenplete for NCHM-IlH and Chapters iponsoreO
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overall
odolog f the applicants based onhtaoes ^^^^ -r r,- -ghtages v'ry,, rv ,,v ve,rv,rrr?r'rce of the candidate in oinur""nifftJ;:lfa,iXr"ril3

;i"::Ji^3iffiI:.Perforrance. tn order r; ;;k" tie'Jystem more credibte, tctlyassesstheabilityforteac vor'srrr rrrure oreqlole, lul
a class room situation or 

ptitude through a seminar or lecture
rchinq and researeh anrr ar pacity. lg ,:u latest technology inand research and ?ro-. ,,r r.r., praL;ruar crass at tne intervle"vi :?;::??:J:)s can be followed for direct reciuitment.
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ile assessin
rlications made bv them in peer reviewed journals mafollowing guidelines.

the in
s, the
nd ISBrts and ISB
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the time
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r above Iiabove li_-_ .,.,,v,, v,
offrer Oiscipti;;f;#; ffi#:J"Treo 

ov tne selection committees alons with

lCl shalt
rtability of

O deVelooed tn arrirra ^+

;i';::# in quarrrv or such pubrications with othenruise:":il?:T:Ll"".Un"T

candidate for
i. Must be a citizen of lndia.

ORii. 
fllirlJ.T?fl,ji]:?:atesories of persons as may, from time to time, be

c
:rt
ivi ann nr a r1^.,r r r--. :a , . ioard for Group 'A' posts and,uart-l ror uroup ,A, posts and

llm".l:i,,k;**{:}=,i,i."fi :[Tyi:?:si?J:Lil*%i[;,f ;:li;Us/ Universities, who have.arr;;dy;;;;'r'd;;'.1Jn",.,iJ,",::i#"TilXl S."HTT;;,lla new post at lCl through the present emfloyer

nting
Jates

It render him/her unsuitablepoint ^^^i..-- -.- -,appoint .v v,!v.o, yrocedUre and suitabirity 
", "oJtliliglT:J,T;:t:re as applicable for Government service.

rifrc fu.6 P SINGH
TT TIIiF tt. Director

q.run rr 7nistry of Tourism
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Generat co@

of Probatio
9 of the Recruitment Rules in Annexure _ |

riod of Probati
vice group shall be one year only,

e appointing aut

:J::l i::'i.lo ^,,^,^^, ^1o,:?.: 
extend.ed probation period shail be more thandoubte or the orisinar probation ;;;; ;r';ili#fi'Jiln"'fi: ??J[:itffi;

i"o#""":T,^"."_..?: Pl:rlfled'(j; case or oiiect ,;;i; or can be reverted

;i""::3il'l 
posts (in case or promoiesj without *v 

^"ii.""Jffil#::.L1Hg

successful complet

;r:i#ff?l?liJ "t 
the DPC in view or the assessment or the orricer durins the

raining and pra
aining separately for the
Arnrnrr hr^^r.mm^ re,i, L^ s from time to time. Suchining programme wiil be announced wer in advance t",.,""iiJ',lllrtujt, lffr;:?:rir knowledge and improve their skill for efficient oiscnarge of their duties.

(b) 'he teaching facul
bove training programmes.

v' on joining as Assistant.Professor, they have to undergo an inductionprogramme of a short duration in the respective camp"us of lcl and forwhich the lClwillframed a guideline.

w. on completion of their probation perio.d, they has to undergo a Teachertraining programme to be decid"O Oy tCt.

x. 
ffi1*:ljrl:n",,they 

have to participate in various projects, workshops

qf-{ riTrf,c/Ministry of Tourism

fr. (q. a. **l€ra.H'r' vAlPHEl
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Particu lar
ame of the Post irector (lCl

Number of
ivalent to

PB-4- Rs,37
As per 7th CPC in pay in Academic level 14

144200 -218200)
pecial Allowance Rs.5,000 per month additional

ether post is

limit for Direct nimum of 50
tegory on the

upto S..years, subJect to maximum age of 65 years for Direct
Recruitment / Deputation / Short term contract.

owever, any incumb".lt..ll re_apply for 2nd or subsequent
rnure if he or she is within the age'limit. ''

addition to the annual performance review, mandatory
rformance review !o be done by the Ministry of iorii.,fter completion of 2 years of service. Servit", ,"V O"iscontinued in case of unsatisfactory performance. This
all be applicable to all modes of recruitment.

Essential
Experience under category A, category B& category c berow:

. 1.1 ntial & Desirable 1. Post CraOua
(central/state/deemed to be/AlU eq:uivalent
foreign institution)

AND (+1

2. Full time degree/ full time 3 years diploma inAdministration/ hoter Managemeni/ HospitatAdministration/ Hospitality -Mrnrg"menUCulina

Arts/Culinary Science/ Commerce/ Economics
Technology with minimum of 55% marks or its equivlt

Annexure - I

.- E>ffi,/Acctt nira.lnr

l0 lPage

.A'

qHie;fi;'.::'..
a.r-.{. ,T. VAIPHEI

)'e#rr'r"w Delhi



a) NCHMCT or NCHMCT affiliated institute OR
b) An institute approved by AICTE OR
c) An institute approved by State board of Technical
Education OR
d) An lnstitute having statutory authority to award degree
e) An institute affiliated to University recognized by UGO OR
f) Equivalent degree/diploma of foreign university/institution
recognized by AIU

3. Desirable:
a) Ph.D in Hotel/ Hospitality ManagemenV ManagemenU
Tourism Management (Culinary/ food Production related
Topic).
b) Having Culinary related publications in reputed/peet
reviewed Journals at his/her credit.
c) Special knowledge of tourism/hospitality/Culinary/
knowledge of running national level institute

. 1.2 Work Experience

OR

20 years of experience out of which at least 2 years as
Executive Chef in a hotel, classified under not below 4 star
or Heritage/Legacy category/equivalent level of hospitality
setup.

,ND

b. Extensive field level experience in Food Production
and ManagemenURevenue ManagemenUheading a national
Ievel culinary organization of repute

c. Out of total experience of 20 years, at least 5 years'
experience in handling Administrative matters, Establishment
matters.

Desirable: Curriculum and Academic programme designing
etc. in a University or in a reputed/ recognised Institute ol
Hospitality management (UG / PG level)/ running a national
level culinary institute.

^.*.r.vAlPHEl 
1'tl Page

inlrBeep sINGH

sl-{{ qHq / q'nder Se crerary

qd;k/ M inistry :j I",Yl'*-#gtq,rrlGovt of lndia

<$ ffilt'tew Detnr
;,/Asstt. Director



.2 Category B

. 2.1 Essential & Desirable
qualification

1. Two Year full time Post Graduate Degree / Post Graduate
Diploma in Management/Tourism from a recognizeo
University under UGC or approved by AICTE / Equivalenl
degree/diploma of foreign university/institution recognized by
AIU.

2. Desirable Qualification: Ph.D. Degree

. 2.2 fVork Experience Minimum 20 years working experience including :

At least 5 years as GM in a minimum 4 star or
Heritage/Legacy classified category hotel

OR

At least 5 years as Executive Chef or above in a minimum 4
star or Heritage/Legacy classified category hotel

OR
Heading a Hospitalityffourism organization for atleast 5
years with turnover of Rs. 25.00 Cr. in any 03 years during
the last 10 years

AND

Minimum 5 years experience in handling Administrative
matters.

.3 Category C (for Deputation)/Contract

. 3.1 Essential & Desirable
trualification

1. Post Graduate from a recognised university
(central/state/deemed to be/AlU equivalent PG from foreign
institution)

AND (+1

2. Full time degree/full time 3 years diploma in Hotel
Administration/ hotel ManagemenU Hospitality
Administration/ Hospitality ManagemenUCulinary Arts/
Culinary Science/ ManagemenU Economics/ Commerce/
Technology with minimum of 55% marks or its equivalent
grade from :

a) NCHMCT or NCHMCT affiliated institute OR
b) An institute approved by AICTE OR
c) An institute approved by State board of Technical
Education OR

J[,,
L2lPage
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d) An institute affiliated to University recognized by UGC OR
e) Equivalent degree/ diploma of foreign university/ institution
recognized by AIU

3. Desirable :

a) Ph.D in Hotel/ Hospitality Management (Culinary/ food
Production related Topic).

b) Having Hospitality related publications in reputed/peer
reviewed Journals at his/her credit.

c) Working in lnstitutes/Setup of Culinary Art

7.3.2 Work Experience Cfficers from Government/ PSUs /Autonomous Bodies/
Government lnstitutions/ Universities/other Government
bodies of related field holding analogous post in Pay Level 14
cr its equivalent in Govt./ PSUs/Autonomous
Bodies OR working experience of minimum 3 years in pay
Level 13 AOR working experience of minimum 5 years in pay
Level 13 or its equivalent in GovU PSUs/Autonomous bodies.

3 Whether age and
educational
qualifications
prescribed for direcl
recruitment will apply in
case of promotion

NA

I Period of probation if
any

2 years for Direct Recruitment. ln addition to the annual
performance review, mandatory performance review to be
Cone by the Ministry after completion of 2 years of service.
Services may be discontinued in case of unsatisfactory
oerformance. This shall be applicable to the all modes ol
recruitment.

10 Method of recruitment,
whether DirecU
Promotion/ Deputationl
Absorption basis

Direct RecruitmenU Deputation / Short Term contract. The
cost is tenure based for a maximum period of 5 years. Re-
appointment may be considered after due process,

11 lf a departmental
promotion committee
exist, what is the
composition

Search-cum-selection committee as per provision in the
Recruitment Rules

12 Appointing Authority Ministry of Tourism, Government of lndia

1-3lPage

EEP SINGH
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Particu lar
ame of the Post

Number of posts

PB-4- Rs.37,400-07,OO0 + Grade pay Rs.1O,00O
per Tttt CPC in Pay in Academic level 14

s.144200 - 218200)

lection/ non-

limit for Direct
'uitment

lpper age limit is reraxabre upto s years in case of sc, sr
nd deparlmental candid-ates or as specified for rny.r1"gory

inimum of 43 years & no
tegory on the date of vacancy. Fixed tenure upto 5 y""r,
bject to maximum age of 65 years for Direct Recruitment /
:putation / short term contract. For employees wort<ing on
ntract or as outsourced starf in rct, the minimum ag"e is
axable for the period they worked with the lnstitutels a
e time measure.

Government of lndia from time to time.

I be applicable to the all modes of recruitment

n addition to the annual performance review, mandatory
lerformance review to be done by the M'inistry afterrletion of 2 years of service. Services may b;

ntinued in case of unsatisfactory performance. This

Essential Educational Qualification, Desirable Educational eualification & WorkExperience under category A, category B & category c berow :

Category A
& Desirable

ts/culinary Science with minimum of 55% marks or its
uivalent grade from :

1. Post G
(central/state/deemed to be/A

AND (+;

Full time degree/ fuil time 3 years diproma in Hoterministration/ hoter . Management/ Hospitarityministration/ Hospitality ManagemenUCulinary

14 lPage



a) NCHMCT or NCHMCT affiliated institute OR
b) An institute approved by AICTE OR
o) An institute approved by State board of Technical
Education OR
i) An institute affiliated to University recognizedby UGC OR
e) Equivalent degree / diploma of foreign university/
nstitution recognized by AIU

2. Desirable:
a) Ph.D in Hotel/ Hospitality Management (Culinary/ Food
Production related Topic).

c) Having Hospitality related publications in reputed/peer
'eviewed Journals at his/her credit.

7.12 /t/ork Experience Minimum 20 years working experience either in Hote
lndustry or in Teaching or together, including :

At least 5 years as Executive Chef/GM or above in a minimum
4 star or Heritage/Legacy classified category hotel

AND

Vlinimum 5 years experience in handling Administrative
natters.

72 Category B

217 Essential & Desirable
qualification

1. Post Graduate from a recognised university
[central/state/deemed to be/AIU equivalent PG from foreign
nstitution)

AND (+)

2. Full time degree/d full time 3 years diploma in Hote
Administration/ hotel ManagemenU Hospitality
Administration/ Hospitality ManagemenUCulinary
Arts/Culinary Science with minimum of 55o/o marks or its
:quivalent grade from :

a) NCHMCT or NCHMCT affiliated institute OR
c) An institute approved by AICTE OR
:) An institute approved by State board of Technica
Education OR

J) An institute affiliated to University-recognized by UGC OR

.ro,rr=, 15 | P a g ea.w.{ e+-€
- "# qea-"/ U nder secrelary

#;=*"-/Ministry: jI"^Yl"

ffi1ff$o"J,llo''

t.



) Equi
)cogn

) Ph.D in Hotel/ Hospitality Management (Culinary/'roduction related Topic).

7. 2.2 rk Experience Vlinimum 2o years working ""@n Teaching together, incluling' :

. Minimum of 15 years in teac FoodProduction retated. gy!lS"t), HODor abovein NCHM/ ATCTE/S tUniversity recog by UGC/ Deemed University recog byUGC

Minimum.of 3 years work experience in kitchen in 4 staror above Hotel

. 3.1 ial & Desirable 1' Post Graduate from ffi
I^.^"_Xti?1:trte/deemed to be/AtU equivatent pG from foreistitution)

AND (+)

., Full time degree/full time 3 years diploma in,dministration/ hotel VtanajemenU Hos
, ,,, ,e' quvr u r tu[e.t VlanagemenU HOSpitalitninistration/ Hospitality MJnagemenU Cuf inar/culinary science with minim* oi 55o/o mar*.-or-iii
ivalent grade from :

) NCHMCT or NCHMCT affiliated institute OR
) An institute approved by AICTE OR

), An institute approved by State board of Tiducation OR

) An institute affiriated to University recognized by UGc oR
]:H,,:* ?1 .d^"g 1""/ 

d i p to m a of fo re is n u n ive rs ity/ i n stitutio nrecognized by AIU
3. Desirable :

) Ph.D in Hotel/ Hospltality Management (Culinary/
'roduction related Topic).

LEp stncn
lAsstt. Director

16 lPagefr. \rq.{



.Having. H
Journals at his/her credit.

7. 3.2 rs from Government/ pSUs /A,X"*r"r, B.'nment lnstitutions/ Universities/ other Ooreiniies of retated fietdiolding ,n"fogo;; rff; ;il:ill";its equivarent in psUsAutono'ior. Bodies oR workin
::?::_"j.1.T1-r, 3 years in pay Levet 13 A orllent OR working experi"n." ot rinirum 5 years in pa,13 or its equivarent in Govu psusiAutonomous 

bodies.

ualifications

case of promotion

year for DR

of recruitment,
ether Direct/

: Direct Recruitme nt = 2: 1 ratio
r case of non-avairabirity of candidate in the feeder cadre
fj:|"j.]:_::j"..th"l gre.g.years, post may be fitrough direct recruitment, if within three years, such vacan
1Ij,:^111,:1_,?I deputation/ short term contract for t

case of Recruitment
Promotion/

romotion/ deputati

eputation/ Absorption
Grade from which

omotion from the cadre of Associat"@
regular service in the grade

a departmental
romotion committee
xist, what is the

Search-cum-selection committ"u * p", provision in theRecruitment Rules

of Tourism, Government of lndia

qita{ {TrdqlMinistry of Tourism
qr(a g(6'r(/Govt. ol lndia

r$ G6r*"w Delhi



SNo Item Pa rtic u la r
\ssociate profei

I Xo,S i::l:ll"r ] :g'l g1io y I 
c u i, i n", Ba ke ry & patisse rie,

1 Name of the post

2 Number of posts
3 Classification

As per 7th CpC in pay in Academic level 13A(Rs 1314nn -)4-14^^\

4 Pay Scale

5 Whether postls
Selection/ non-selection

limit for f)ircr.f
itment catesoryon [%?:ff:':J?J3",i""#

subject to m s for Direct Recruitment/ Deputation ;ontract. For employ"". riorLingon contract or as outsourced staff in lCl, tf," ,irinimr, ,g"is relaxable for the period they wor[ed with the tnstitute asa one time measure.

Upper age limit is relaxablg upto 5 years in case of SC, STand departmentar candidates or as specified for anyoategory by Government of lndia from time to time.

n addition to the annual pe
rerformance review to be
:ompletion of 2 years of
Jiscontinued in case of unsa
ihall be applicabre to the ail modes of recruitment

:ssential & Desirable
d ucational q ualification

1. Post Grad
Hos.pitality from a recognised University/
lnstitute with minimum of s5% marks-or its 

"qrlraentgrade.

2, Desirable:

a) Ph'D in Hoter/ Hospitarity Management (curinary/ FoodProduction related Topic).

b) Having.Hospitarity rerated pubrications in reputed/peer
reviewed Journals at his/her ciedit.

a) 15 years of work Experience out of which at reast 5Veafs in Teachino af Fnnd p. E!o.,^-^a^ o^- .;- - , F

.) Experience

- oervtce/ Food

/B,H,T. EI^
rderse I P a I c

qitc-{ {TrffqzMinistry ot Tourism
alr(i[ TrG5.rr/Govt. of lndia

r$ ftfefttNew Dethi



\r,vtirtiLy of ln a fep tiOnallnstitute not below the ia
with-GraJ"-r* *..6600 a 3H:Chef/ Bakery Chef in 4 star or Heritage/ telrcyclassified category Hotel.

) Desirable:
1.) Curriculum and.Academic programme designing etc
!l , gnly"rsity or in a rteil-rlcognised tnstitute ofHospitality management ) / pG levet).

2) 2 years invorvement in conducting Examination,planning of academic progrrrr" and such otheracademic activities will be pre-ferred
OR

-il
a. 15 years of work experience including :

At least 5 years as sous chef or above in a hoter of 4 staror Heritage /Legacy classified
OR

At least another 5 years in the kitchen of a crassified Hoter

OR

2 years experience in teaching/ training or such otheracademic activities.

b) Desirable: Curriculum and Academic programme
designing etc. in.a University or in a reputed/ recognised
lnstitute of Hospitality management (UG / pC erZ,fi.

r direct recruitment
pply in case

ucational Qualification _ yes

{r lrage
tr6;r drneq/Ministry of Tourism

aTr(il rf(.Sr(/Govt. of lndia

=r$ Eedltew Dethi



lthod of recruitment,
ether DirecU

n/ Deputation/
,rption basis/short
contract

rromotion : Direct R

l,r:r^"_"^lnon-avairabirity of candidate in the feeder cadrerr promotion in next more than three years, post may belled through direct recruitm ,nt, contiact if within three
31., :u:h.vacancy l]V be fiiled by deputation/ short termntract for the intermittent oeriodcase of Recruitment

Promotion/
eputation/ Absorption

romotion/ deputation/

omotion lpep 16

regular service in the grade

a departmental
romotion committee

es. DPC: ns pe

stance in which
of lndia to be

qdz< {il6q/ Ministry of Tourism

Ta fed/New Delhi



Particular
me of the post

Assistant
g:H g:iy1e,J {ernational cuisine, Bakery &
Eat]lserie,trt B Service and 

-oeneirl 
rrrra

PB-3- R
Rs.6,000
As per 7th CpC in pay in Academic levet 10(Rs.57700 - 1A24OO\

post is Selection/
on-selection

limit for Direct Minimum of
general categ
tlrnrlzina ^^ ^working olr curraur or as outsourced staff in rcr, them.ilimum age is relaxable for the period tney worteOwith the lnstitute as a one tir e measure.

Upper age limit is_relaxable.upto 5 years in case of SC,

:"1",*i: :3 1[: Ii ::.'9j 9:!:' o i 
"' " 

p e c irie d ro r a n vcategory by Government of lndia from time to time. 
'rv

ln addition to the annuar performance review, mandatoryperformance review to be done by the ffrfini.iry rll",.
:i"Tfl:l?:,,:l ?^y:l: of service s",i"". -,,.;,;"
d isconti n ued i n case of u nsatisfa.iorv ;;;ffi", #5,r#lshall be applicable to the all modes of recruitment

Educationat anO otfrer
ualifications for Direct

1. Po
Ho
llnUn,,=,Dr.y/ rrstrrure wlln mlnlmum of 55% marks orits equivalent grade.

2. Desirable:
a) Ph.D in Hotel/ H_ospitality. Management (Culinary/
Food Production related tofic;.- -'

b) Hqving Hospitality related pubtications inreputed/peer reviewed Journals at his/her credit.-

a. Minimum 5 years experience including ;

21 lPage
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11' .141Birr+/Asstt. Di rc ctor



) At least 2 years ttn Teaching (Food production/
Cutinary ArU Bakery & patisseriJl Mrnrg.rl;.,tll.per req.uired specialised area) in a univJrsit/ o,. inlreputed/ recognised Educational lnstitute

ii) At least 3 years in the Kitchen/ Bakery of a 4star orHeritage/.Legacy classified or rOorl category Hotel orin a Multi cuisine chain of restauranV 
-aa,fer, 

,riihaving yearly transaction of Rs 30.00 crores andabove.

Page

,

er Age and
qualifications
for direct

will apply in case

nelear for DR
of recruitment,

er Direct/ promotion/
tion/ Absorption basis

irect RecruitmenUshort term contract.

n case of Recruitment by)romotion/ deputation/
rption - Grade from

ich Promotion/ deputation/

f a departmental promotr-on
exist, what is the

Selection Com
itment Rules

ng Authority hairman BOGJCT

NDEEP SINGH
Asstt. Director



Pa rtic u la rame of the post
dministrative OG

post is Selection/

limit for Direct Not exceedi
contract or a
is ralavahla Tnn *1.^ -^-:- -r ,ris relaxable for the period they worKed with the rnstituteas a one time measure.

cational and othE
alifications for Direct

1. GraduateJJ6-m a recogniffi@
Desirable: Degree in Law /Commerce.

2. 9 yeals experience in Administration andAccounts of which 4 years i. an Educationallnstitute/similar s.etup in-a grade pay of Rs. 4200or equivalent and above.

3. Computer competency is essential.

hether Age and
ucational qualifications

rescribed for direct
ent will apply in case

ucational Qualification: yes,

ethod of recruitm6J
DirecU Promotioni

utation/ Absorption basis

Pr
fai ment.

ln case of Recruitment Oy
Promotion/ deputation/

ion - Grade from
ich Promotion/ deputation/

Promotion :

service in the grade.

Deputation :

Officers- holding an analogous post under C&AG/CGA,Govt' of lndia/ state Govt.-and 
"r,gitr" 

oricers tro;;;yother lnstitutes of Hotel MrnrgurEnt, NCHM, lCl,lififVl(added), set up by the Ministry"of Tourism, Govt, of lndia.

n..-{utle* {Pase

Ji;'"re...-rMinistryof Tourism
' ;; sr'o.*/Govt ,'f 

, 

lndia

)-aAlr'r"w Delhi



pay level 9 17tn CpC) in a
. of lndia/ State Govt. and

other lnstitutes of Hotel
by the Ministry of Tourism,

R

5 years regular service in th

12 lf a departmGnEl promotion
committee exist, what is the
composition

13 utrcumstance in which Govt.
of lndia/ NCHM-ItH to be
oonsulted



Pa rtic u la re of the Post tant Administrativebffi

ay Scale

- 112400post is Selectror/

limit for Direct 1. Not exceed
recruitment year).

2^^Up!S, age limit is Relaxable upto 5 years in case ofSC,, 
.ST and departmental .rrOiiat"s.'For 

";p6;".working on contract or as outsourc"d staff in icriir,"m.ilimum age is relaxable for the period th"V *ort"Owith the lnstitute as a one time measure.

ucational anO olfrer

Desirable : Degree in Law

Computer competency is essential.

Graduate
in Management.

itment will apply in case
nal Qualification: yes.

DirecU Promotion/
Absorption basis

1, Prom
examination, failing which b

2. ln Limited O"?1nl"ntal Competitive Examination,there shourd be a mrnimum quarifying criteria to serect aperson for the post

3' For the first time the post wi, be fired on DirectRecruitment

z1. ffi-$re.H.r. flFFla g e
gHq/Unoer Secretary

qi{zq d*rilq/Ministry of Tourism

aTrG Tr(G5'r{/Govt. ol lndia

d frffilNew Delhi
DEEP SINGH
sstt. Director



n case of Recruitment by)romotion/ deputation/

ich Promotion/ deputation/
1. UDCI Store Keeper/ Cashier /Steno with g years ofregular service in the respective grrl"
2' T.he erigibre feeder cadre officers have to opt to sit in
;i'j j*'1?1 U9r -1t3?l9l,p 

om n et it ive r*J,, i n,iio n,whenever the ofrice initiates th; ;;;;;r" oi?iiil i lli"lithe post.

f a oepartmEnGffimlffi
ittee exist, what is the

'es. DPC :ns pe

ircu msta n ce i nTi iEEGif
lndia/ NCHM-ItH to be



Pa rtic u la r

roup 'B'

B-2- Rs.g,3OO-34,g00 * Offi
s.per 7th CpC in pay Level 6 (Rs.3540 O _ 112400)

post is Selection/

limit for Direct
^exceeding 

45 years(as on lst.January of recru

per age limit is Reraxabre upto 5 years in case of scand departmental candidates. foi emptoyees workinccontract or as outsourced staff in lCl, tfie-,irin-i;;}l;r9t3xalle for the period they workld with the tnstia one time measure.

ucational and other
ualifications for Direct

1. Graduates in Commerce from 
" *gnir"d

university.
2. Desirable: Degree in Law / lCWA|.
3. 6.y."?r! experience in Cash and Accounts ofwhich 3 years in an Educational lnstitute in agrade pay of Rs. 2400 or above.
4. Computer competency inclusive of Tally is

essential.

cational qualifications
rescribed for direct

will apply in case

of probation if any
od of recruitment,

DirecU Promotion/
Absorption basis

fl9y"r"f, the departmentat candidate futfiiling ail th
llllg::1"-1? may compete with the outsiders durin

SINGH
irector
Tourism



. There will be no age bar for the departmental eligibandidates.Age relaxition .. ,pflirrble to O"prrtrErtandidates.

A

lYes. 
DPC : As perthe provisioffi

NA

11 ln case of Recruitment by
Promotion/ deputation/
Absorption - Grade from
rryhich Promotion/ deputation/
Absorption

12 lf a departmental promotion
committee exist, what is the
composition

13 Circumstance in which Govt.
of lndia/ NCHM-IlH to be
consulted

qifuq darfiq/Ministry of Tourism

rrFGr g(6r(/Govt' of lndia

'J-., sqNDEEP stNGH
./J b ssll Director
/, -/^t-l.^',.i^-



Particu lar
pper Division Clerk/ Store Keeper/
ashier

1- Rs.5,200 - 2O,2OO + Grade e-yp- 2ag9
per 7tn CPC in pay Levet 4 (Rs.25500 _ 81 100)

post is Selection/

limit for Direct Between 18 and 40 years 1a-on F,J.^.ry
'uitment year).

Relaxable for Govt. Servant up to 40 years

? 

r*.,:",y,,!^ln 
:-li:tru ctio n s o r. o rd e r i"r, 

"ir- 
oft. of lndia. For employees *o*ing ;; ""r#i;,ourced staff in lCl, the minimum ige is relaxableperiod they worked with the lnstitJte as a one tit

ucational and other
ualifications for Direct

ree from a recognised University or equivalent

ucational qualifications

itment will apply in case

iod of probation if any

od of recruitment,
DirecU Promotion/

Absorption basis

romotion, failing which by deputation/ Short T

case of Recruitment by
ion/ deputation/
ion - Grade from

ower Division Clerk with g years service in the grade, appointment thereto on a regular basis.

Tar tk / SANDEEP sINGH
?,:- -n"'-a.uAsstt. 

Director
.qA/.7,,,.Vi;<rry of rourism

bgu

qita{ {ilfiq/ Ministry of Tourism

"an6 
gSar{/Govt. of lndia

d frffilt'tew Delhi



i from the Central GovernmenU State
mous Bodies/ pSUs

i Holding.analogous post on regular basis (in
General Administration/ Casht n..ornts/ Store &Purchase)

f a departmental promotion
mittee exist, what is the

'es. DPC : As perthe provisioffi

ircumstance in which Govt.
lndia/ NCHM-ilH to be

/ SANDEEP SINGH
Director



Particular
of the Post ower Division Clerk

ay Scale

900 _63200post is Selection/

limit for Dtrect Between 18 and%ars (as on F, J-an@

Relaxable for Govt. Servant up to 40 years

:'1?',::,y,,I^ln::::lructions or order issuei;;ovt. of lndia. For employ"", *orki.g;; .*.ili;,rtsourced staff in lCl, th; minimum ige is relaxableperiod they worked with tfr" inrtitiiu ,. a one

ucational and other
t ualifications for Direct
ecruitment

, Degree from

. Typing speed 35 words per minute in English and/0 words per minute in Hindi on Computer

ucational qualifications

itment will apply in case

of recruitment,
r DirecU Promotion/

utation/ Absorption basis

, Direct ne
ntract

n case of Recruitment by)romotion/ deputation/

ich Promotion/ deputation/

f a Oepartmental promoffi
ittee exist, what is the

'es. DPC :ns

in which Govt.
lndia/ NCHM-ilH to be

la.s-$re.H.r. F a g e
'qBs/Under Se

SINGH

.-,sii Director
qdan ri{roqlMinistry of Tourism

arsGl FcmrrlGovt of lndia

<$ ffilt'tew Delhitry oI Iourism



Particu la rame of the post
ibrarian

Pay Scale B-t- ns S2

6oo_81100post is Selection/
on-selection

limit for Direct to 45 years. For
sourced staff in lCl, the minimum aie is relaxablee period they worked with the rnstitute as , on"1ieasure.

alifications for Direct
ucational and othGr

...K.nowledge of maintaining Museum and documetill be preferred

l, Degree i

ducational q ualifications
rescribed for direct

will apply in case

DirecU Promotion/
tation/ Absorption basis

Promotion, fa
ntract

. However for the first time the appointment will be mn direct recruitment)
n case of Recruitment by)romotion/ dep utation/

ch Promotion/ deputation/

rssistant Librarian with g years service in the grade,
ppointment thereto on a regular basis.

licersfrom the ce@tate Governmen
l?i:::y.:.Bodies/ 

psUs/ pubtic Library (Disitar/ or
i ne Li b ra ry worki n q experien cel r,rrin g' I ;;,g r:" ilit ;icience from a reJogniseO t niveisiiy anO:i. Holding analogous post on reiular basis

ii' H.aving 8 years regurar service as Assistant
Librarian or equivalent post in the grrd;-p;y 

"fRs1 900.

page

arrGr g(tST /Govt' of lndia

<| GrdlNew Delhi
SANDEEP SINGH



a departmental promotion DPC : As per the provision in Recruitment Rulesittee exist, what is the

i rc u m s t a n ce i n- w tr ic n c o v-t
lndialNCHM-I|H to be
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Pa rtic u la r
sistant Librarian

1- Rs-s 20n
rer 7th CPC in pay Level 2 (Rs f ggOO _ 632Cpost is Selection/

18and.45y@
nt year)

Relaxable for Govt. Servant up to 40 years in accordanvith the instructions or order issued by tha G";i.
.n9"1 For. gTployees working on contract or
l{s^o1l,::9,staff in lCt, rhe minirium age is retaxabreperiod they worked with tf," in.iltii" ,, a one

egree in Library
R
iploma (minimum of 2 years duration) from a recognisniversity/ lnstitution witn Z years *oifing 

"rp";;;;
owledge of maintaining Museum and documentation

Age and
nal qualifications

itment will apply in case

od of recruitmenf
Direct/ Promotion/

utation/ Absorption basis

ect Recruitment, fa
Contract - i

sorption - Grade from
ich Promotion/ deputation/

If a departmental promotion
ittee exist, what is the

'es. DPC :As

rcumstance in which Govt.
lndia/ NCHM-ilH to be



Particular
of the Post

1- ps-5,29_g

oo_erroor post is Selection/

3etween 18 and 45
'ecruitment year)
Relaxable for Govt. Servant up to 40 years in accordr the instructions or order issued by the Go;i.ia). For. employees working on contract or>utsourced staff in rcr, the minirium age is reraxabre fohe period they worked with tf,e institite as 

" on" tir.

cational and other
alifications for Direct

)egree from a rec
Reason for Degree is - Due to insufficient numberployees, all the staff of the rnstitute has to perform thies of dealing hand also)

ucationa I q ualifications

will apply in case

of recruitment,
er DirecU promotion/

ect Recruitm
Contract - i

n case of Recruitment by)romotion/ deputation/
rption - Grade from

ich Promotion/ deputation/

lf a deparlmental promotion
ittee exist, what is the

es. DPC: ns p

ircumstance in wfiEn Covf
lndia/ NCHM-ilH to be

DEEP !_:li'latl

sstt. Ditct;iot
ola, nf Tnr rri rnt
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